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EIU CONTINUES TRADITION OF EXCELLENCE DESPITE HARD ECONOMIC TIMES 
CHARLESTON - Eastern Illinois University continues to demonstrate its tradition of excellence 
through support of its faculty and students, even under difficult fiscal conditions. 
For the past 10 years, Eastern has consistently spent a greater percentage of its appropriated 
staff funding on faculty salaries than has any other Illinois public university. In fiscal year 2001, EIU 
allocated nearly 60 percent of its appropriated staff funding to faculty salaries, while the state average was 
less than 52 percent. 
A stated objective - agreed upon three years ago by both the University Professionals of Illinois 
and Eastern's administration -was to move faculty compensation toward "parity'' with compensation at 
comparable institutions. Using the group of 15 comparison institutions agreed to at that time, this 
objective has been realized for tenured and tenure-track faculty as of Fiscal Year 2002. 
Average salaries for the ranks of professor, associate professor and assistant professor at EIU 
exceed the averages for those ranks at comparable institutions by 1 to 3 percent. Eastern achieved this 
important objective through internal reallocations of more than $1.8 million dollars to faculty salaries over a 
three-year period. Because of these reallocations, faculty will realize an effective increase of about 2.5 
percent in their annual salaries for the current year. 
In Academic Year 2003, despite a reduced appropriation from the state, the university has 
maintained its commitment to its students. Twenty-one new tenure-track faculty and 13 additional full-time 
annually contracted faculty were hired to provide quality academic experiences to our students in small-
class settings. 
Even with the largest freshman class in the institution's history, university statistics show no 
discernable changes in class size distribution this year compared to recent years. Nearly 89 percent of 
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E astern Illinois University emphasizes distinguished teaching in the liberal arts, sciences and selected professions. A traditional, residential state university of recognized quality, Eastern enrolls more than I 0,000 students in undergraduate and graduate programs. 
The university, located in Charleston, also serves the region through a variety of non-credit and off-site degree programs, as well as cultural 
and recreational opportunities. Eastern's pursuit of excellence attracts well-qualified students of an increasingly diverse population and a 
teaching faculty active in research and public service who utilize the latest technology. 
www.eiu.edu 
ADD 1/1/1/1 TRADITION OF EXCELLENCE 
Eastern's freshman/sophomore classes have 40 or fewer students, while less than three percent are large 
lectures with more than 75 students. More than half of Eastern's junior/senior courses have class sizes of 
20 or fewer. 
The university faces major budget challenges in the current academic year. Reduced state 
support and the possibility of a mid-year budget recission necessitates careful spending of available 
dollars. Funds to support faculty and staff raises were not appropriated in Eastern's FY03 budget. Hiring 
freezes for non-teaching employees have been implemented until at least Jan. 15, 2003, except for 
positions where searches are currently underway. An extension of this policy is possible pending a review 
of the state's mid-year economic conditions . 
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